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Minutes of the Fringe Benefits Committee for Friday, May 29, 2015, scheduled for 12:30pm – 1:30pm, 

Monroe Library, Multi Media Room 1. 

Attendees: 

Charles Marshall

Crystal Forte 

Shannon Duplantis 

Jim Hobbs  

Josefa Salmon 

David Myers 

Kate Adams  

Charles Nichols 

Rachel Clements 

Ross Matthews 

Donna Rochon 

Crystal Woods 

Heather Blanchard 

John Calamia 

Eric Pearson (GBS) 

Justin Sylvester (GBS) 

Walter Sprang (GBS) 

Michele Zeber (GBS)  

 

Ross Matthews opened the meeting by reviewing the printed agenda.   

Guest presenter, Walter Sprang of Gallagher Benefit Services (GBS), discussed the details of the Loyola 

University Voluntary Worksite Benefits Proposal. 

 The Gallagher Voluntary Benefits Division will provide sound enrollment solutions compatible 

with Loyola’s needs and communication strategy.  

 They will provide internal Account Management support including billing audits, claims 

advocacy, administration, and new hire solutions for ongoing maintenance.  

The current benefits analysis included:  

 Guaranteed Issue 

 Pre Existing Conditions 

 Participation Requirements waived 

 Administration  

 Portability  

After further explanation of the quote overview, Walter discussed three carrier recommendations that 

included Allstate, Lincoln Financial Group, and MetLife (all suggested carriers have an A+ rating).  

Research survey reflects Critical Illness and Accident off the Job are the two most popular serious illness 

coverages.   

Critical Illness 

Critical Illness options involve: Internal Cancer, Heart Attack, Stroke, Organ Transplant, and Kidney 

Failure.  Employees will not be taxed on their Critical Illness premiums. All wellness benefits are payable 

every year and the plan will also cover the same illness diagnosis recurrence. Also, included in the plan is 

a $30,000 guarantee issue.          
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Plan premiums will be paid through payroll deduction and the employee will pay 100% of the premium. 

Employees will not have to provide or answer any medical related questions and all pre-existing 

conditions will be waived. 

The plan also covers enrolled age, which means your rate is locked in at the age you enroll into the 

coverage. Walter also expressed that GBS has a good working relationship with Lincoln Financial Group 

and that out of the three suggested providers; Lincoln Financial has offices in Louisiana.      

Accident Off Job 

Donna asked about portability in the hand out where it states that “Group contract can term”. Walter 

responded if Loyola changed carriers, Lincoln Financial Group will send the employee an automatic 

letter notifying them that there is a possibility their plan may terminate.      

Ross asked what about the next steps to take to move forward (as it relates to the presentation). Walter 

Sprang suggested that the enrollment process should be introduced on an off cycle basis because this 

will be something new for the employees. Once, the initial offering period is completed then enrollment 

will go back to the regular open enrollment cycle.  During open enrollment, Gallagher has offered to 

facilitate group seminars.  

Gallagher Marketplace Presentation by Eric Pearson 

The purpose of the Marketplace is to give employees a set amount of money to spend on benefits. 

Employees can then shop in the online private marketplace and be guided through personalized benefits 

selections or make individual choices. Gallagher’s Marketplace also provides technology and enrollment 

support online and on the phone and will consolidate and handle all administrative tasks.  

Employees will be able to translate their needs into a more personalized benefit portfolio. GBS will work 

with the University to mimic the current setup of cost and benefits available. GBS will try to keep the 

same three medical options that are currently in place with the University and add two more options 

that employees can choose from.  

United Healthcare Communications and Employee Appreciation Event by Michele Zeber 

To kick off open enrollment 2016, Gallagher will be sponsoring an employee appreciation event 

luncheon. This will allow representatives from Gallagher to speak about the upcoming benefit options 

for 2016 and a flat screen TV will be raffled off. The event will take place sometime in September before 

open enrollment in October.  

Committee Business 

Committee members discussed the worksite coverage options provided by GBS noting, it would be no 

cost to the University and each plan is voluntary.  It was suggested that we go with GBS’ recommended 

carrier. Also, it was suggested that GBS provide the fringe benefit committee with other institutions that 

are currently using their Voluntary Worksite program and the Marketplace and how successful they are.   
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There were two motions on the floor 

1. CIC-TEP (The Council of Independent Colleges-Tuition Exchange Program) 

 The cost is $350.00/year 

 Offers more tuition options at more universities 

 Will partner and send information to Roberta Kaskel in the Admissions department 

2. Domestic Partner Benefits 

 Would like to change the policy to allow same-sex spouses or domestic partners of 

Loyola University to have access to fringe benefits on the same basis as opposite-sex 

spouses.  

The faculty senate motioned on Domestic Partner Benefits and the FBC would like to go forward and 

present this motion to Fr. Wildes.  

Meeting was adjourned at 2:00 PM.              

         

   


